New Regulations to Go into Effect Under the

Family and Medical Leave Act (FMLA)

What Employers Need to Know and Do!

A special presentation from the Division of Personnel

For the first time since its enactment 15 years ago, the U.S. Department
of Labor (DOL) published changes to its regulations under the Family
and Medical leave Act (FMLA). There are changes to the existing
regulations as well as new regulations to incorporate rules applicable to
the new FMLA military leave provisions. On January 16, the final
regulations will go into effect and require employers to adapt quickly to
make necessary adjustments to their policies and procedures.

This presentation will cover an explanation of the revised FMLA
regulations, the new MFLA (military family leave) regulations, and the
seven new DOL prototype forms. In addition, it will cover a wide range
of compliance and practice tips, including different approaches to
compliance and key issues that require policy decisions by employers.
The presentation is designed to be both educational and practical and
will include a copy of the PowerPoint slides and new DOL FMLA forms.

Objectives

0O Learn what the final regulations require for FMLA compliance
as well as the key differences between the current regulations
and the final ones.

O Receive information to help identify key policy issues that need
to be decided in conjunction with compliance efforts and the
pro's and con's of various HR policy changes.

Registration Information

January 22, 2009

8:30 - Noon

Governor Office Building, Room 450 (Ballroom)
200 Madison Street, Jefferson City

Cost: $95.00

Enroll online at: www.training.oa.mo.gov/edenroll.htm

For more information, contact Teresa Maher at (573) 751-4514

Office of Administration
Division of Personnel
Training and Development
www.training.oa.mo.gov

Featured Presenter:

Sue K. Willman

Sue Willman is a member of
Spencer Fane Britt and
Browne, LLP in Kansas City.
She has more than 30 years of combined experience
as an employment lawyer and is considered a leading
national expert on the FMLA.

Sue represents management exclusively on
workplace legal issues, specializing in preventative
employment law issues that includes (1) day-to-day
counseling on a variety of employment issues (hiring,
discipline, discharge, employment-related contracts,
FMLA, ADA, harassment, discrimination, wage/hour,
safety, state employment laws, and other areas); (2)
preparing and assisting clients in developing HR
policies and handbooks; (3) conducting training for
clients on a broad range of topics; and (4) defending
employers in connection with employment-related
claims filed with government agencies. Sue is
frequently quoted and published in HR publications
and is a frequent presenter at national, regional, and
local HR conferences on employment law topics and
practical applications of the employment laws.

Sue attended law school and received her J.D. degree
from the University of Missouri-Kansas City. Upon
completing law school, she was an employment
attorney and later a partner for a law firm in Kansas
City, where she also served as the Chief Human
Resources Officer. After ten years with that firm, she
became Human Resources Division Counsel for
Payless Cashways, Inc. (a national building materials
retailed), a position she held for seven years. In 1997,
she joined Spencer Fane as an employment attorney.




