
 

Our Presenter:  Sue K. Willman, JD, SPHR 
Sue Willman is a member of Spencer Fane Britt and Browne, LLP in 
Kansas City and has over 30 years of experience as an employment 
lawyer.  Sue represents management exclusively on workplace legal 
issues, specializing in hiring, discipline, discharge, employment-
related contracts, FMLA, ADA, harassment, discrimination, 
wage/hour, safety, state employment laws, and more; and defends 
employers in connection with employment-related claims filed with 
government agencies.  Sue is frequently quoted and published in HR 
publications and is a frequent presenter at national, regional, and 
local employment law conferences.  Sue attended law school and 
received her J.D. degree from the University of Missouri-Kansas City.  

 

 

  

  

ADA Compliance and FLSA Hot Topics 

 

Program Description 

 

ADA Compliance and Best Practices 
 

Under the ADAAA and the recently issued final ADAAA 
regulations, disability discrimination and failure to 
accommodate claims are already on the rise.  It is now more 
important than ever to have a sound ADA compliance 
program in place.  This segment will provide: 
 
 An overview of the impact of the ADAAA on workplace 

practices and HR policies 

 Best practices for handling requests for accommodation 
and fitness for duty issues 

 Practical tips for documenting compliance efforts 

 Insights on the effect of the ADAAA on compliance with 
other laws (such as FMLA and Pregnancy Discrimination 
Act) 
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Hot Topics Under the Fair Labor Standards Act (FLSA) 
 

The tidal wave of lawsuits asserting violations of the federal 
wage/hour laws appears to have no end in sight.  In addition, 
the Wage and Hour Division of the U.S. Department of Labor 
is aggressively pursuing violations and intends to implement 
regulations placing even more burdens on employers.  This 
segment will address: 
 
 An explanation of the exemptions from the minimum wage 

and overtime requirements of the FLSA and how to apply 
them 

 The DOL’s “Right to Know” initiative 

 Common types of FLSA claims (overtime calculations, off-
the-clock work, exemption misclassifications, docking of 
pay) 

 Practical tips for compliance and documenting compliance 
efforts 

 


